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Abstract : This article describes the causes of unemployment and the problems
arising in ensuring employment in Uzbekistan and the results of the work being done
to eliminate them. The article also contains the scientific proposal and practical
recommendations made by the author on this issue.
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Unemployment is the inability of economically active citizens who are able to
work and want to work to find a job.

A paradoxical situation can be observed in Uzbekistan - at first glance, the
unemployment rate is high, but at the same time, most organizations are looking for
good employees. Unemployment creates the basis for many problems - crime
increases, family turmoil occurs, children's education is disturbed. Unemployment
known to the degree reach even statehood cause of decline to be can That is this on
the ground vicious circle appear will be : unemployed increase the state weak does ,
weak in the state while the unemployed more increases . But of the world either
developed , yes developing something state no , unemployment problem if not

in Uzbekistan official to information according to , to work capable of the
population about 10 percent unemployed That is internal work Those who are busy
in the market , aside from those who left except 1.5 million to the person near citizen
unemployed is considered Today mostly organizations , especially non-state
companies good employees looking for , empty the work seats about announcements
regularly placing they go Most big the work giver has been state is also vacant in the
system just a lot . For example attention if we give : 130 thousand in Tashkent region
population unemployed , forthcoming five 270 thousand per year young people work
to the market come in will come The same at the time 8 thousand in the region
pedagogue , 11 thousand an engineer and technologists , 3 thousand agronomist and
veterinarian , from 7 thousand more in the field of IT , geology and construction-design
in the fields personnel not enough

Current year 9 month result with in Uzbekistan unemployment level 9.4 interest
organize did ( past year 11.1 percent during the period ), 1 million 417 thousand
unemployed people ( past 1 million 912 thousand per year ). Empty the work 234
thousand seats organize did , of which 92 thousand state organizations , 142 thousand
private in the sector subjects at the expense of right will come " Empty the work instead
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of set minimum requirements — 107,3 a thousand higher (46 percent ), 104 thousand
(44 percent ) secondary special knowledgeable to personnel Demand placed 23.1
thousand (10 percent ) are special information Demand who does not empty the work
places organize is enough

In particular , service in teaching - 54.7 thousand , in education - 52.2 thousand ,
industry work in the output - 48.9 thousand , health in storage - 21.9 thousand , in
construction - 15.7 thousand , rural in the economy - 12.1 thousand , finance and
insurance in the field of communication - 5.7 thousand and information technologies
in the field - 4.6 thousand , others 18.3 thousand in the fields empty the work seats there
is Labor to the authorities current 842 thousand per year person citizens appeal did , 61
thousand of them 181,000 people (7 percent ) have higher education one (21 percent )
medium special , 600 thousand one (71 percent ) is medium knowledgeable the work
seekers at the expense of right will come

Labor in the market basically higher and medium special information have has
been to personnel need high that it was without , work of searchers main part (74
percent ) medium knowledgeable the work seekers organize is enough In our country
empty and quotable the work seats are not occupied population placement , self of self
-employment efficient ways development according to necessary measures is being
seen . In this regard each year special programs acceptance is being done . But that 's
it despite the citizens the work with in providing positive to the results reach we can't .
new the work places create , the population , especially the youth employment provide
in the matter of problems eliminate of reaching new and efficient mechanisms
President's speech " Population employment provide regarding things improvement
and efficiency increase measures about™. in the decision reflection was made . Decision
with population employment provide direction activity improvement and done being
increased affairs efficiency to increase about " Road map " was also confirmed . To
employment help state fund funds are also increasing . To the fund that's it of the year
in itself republic from the budget additional 150 billion soums from 2019 starting from
and 300 billion soums in the amount allocate funds goes to the document according
to , small entrepreneurship subjects , farmer and farmer to farms , family
entrepreneurship to subjects the most less the work up to 500 times the fee has been
amount three per year six monthly preferential period with microcredits to be given it
happened Note done considerations in our country economic active of the population
the work with employment level increase that it is necessary shows . Of this for and "
Go to work ." to place needs work not busy with population regions according to
counting exit methodology". more improved without « Labor resources , employment
and population to work placement report and prospect balance work exit
methodology". work exit and republic in the regions him in practice application current
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reach it is necessary Labor resources , employment and population to work placement
report and forecast balances the following goals for work will be :

* population employment , first in line , young people and to labor ability to his
age enough and the first times work to the market come in those who are coming
employment provide for the work seats organize reach parameters to determine

« work market Demand and offer balance and in the structure imbalance
assessment ;

* regions socio-economic in terms of and economy networks development
strategy account received without work market perspective to determine

* education institutions by personnel preparation the amount to determine

This in methodology the following reflection delivered should : First, Uzbekistan
Republic of work resources , employment and population to work placing balance
exemplary structure . The prospect in defining surface coming possible has been
difficulties eliminate to do for this exemplary in the structure indicators name , them
count algorithm , report balance , at the price ( current year ) and forecast balance (
forthcoming year ) own on the contrary to find need Also exemplary structure in the
lines : labor resources number , that is economic active and economic inactive
population the number types according to worker power offer and to him has been
Demand and they are between difference ( balance «+» or «- » ) types according to
categories in the cut of the population to work placing level to be it is necessary
Secondly , work resources , employment and population to work placing balance
formation for data present reach scheme . This in the scheme data content ( name ) ,
data present doer ministry and office name , information present reach the term and
where to present being done sure showing transition to the goal according to Thirdly ,
work resources , employment and population to work placing balance work exit
organizational scheme . Scheme measures name , done increase stages and deadlines
and execution for in charge organizations cover received without the following four in
the direction to be should :

einformation base formation ;

ereport balance work output ;

eforecast balance work output ;

etheir in practice application

Above note done exemplary structure and schemes work issued and confirmed
after of the republic official ministry and offices this structure and schemes based on
Uzbekistan Republic according to total and of regions work resources , employment
and population to work placement report balance work exit it is necessary Also report
from the balance sheet except official ministry and offices according to total and of

AT
wwwW http://tadgiqgotlar.uz/ 30 24-son_1-to’plam_Oktabr-2023



\‘74\\!/ TADQIQOTLAR jahon ilmiy — metodik jurnali

TADQIQOTLAR

regions work resources , employment and population to work placement upcoming
year for forecast balance work output required :

e population number forecast indicators ( demographic forecast ) ;
» work resources , employment and population to work placement report balance

* republic and regions socio-economic , economy network development forecast
parameters ;

 work to the market entering education institutions graduates forecast indicators ;

* state and economy management organs in networks to personnel has been needs
evaluation right from the data is used .

Summary by doing to say maybe above note reached passed methodology work
exit and him to practice current reach through work resources , employment and
population , for the first time work to the market come in coming young people to work
placement each good quality and objective analysis do , work with employment level
increase for the ground is created . This is a tradition according to each year the work
seats organize reach and population employment provide program projects work on the
way out use and in practice efficiency more increase enable gives
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